
Position/Description Staff, Physical Therapy 
 

Name:___________________________________________________________________ 
Job Title: Staff Therapist, Physical Therapy 

Job Summary:  A Physical therapist may:  evaluate, examine, and test patients/clients with mechanical, physiological 

and developmental impairments, functional limitations, and disabilities or other health and movement related conditions 

in order to determine a diagnosis, prognosis and plan of treatment intervention, and to assess the ongoing effects of 

intervention.  Alleviate impairments, functional limitations and disabilities by designing, implementing and modifying 

treatment intervention that may include, but are not limited to: therapeutic exercise, functional training in self care and in 

home, community or work integration or re integration, manual therapy techniques including mobilization of the joints, 

therapeutic massage, fabrication of assistive, adaptive, orthotic, prosthetic protective and supportive devices and 

equipment, airway clearance techniques, integumentary protection and repair techniques; patient related instruction; 

mechanical and electrotherapeutic modalities; and physical agent or modalities including, but not limited to, heat, cold, 

light, air, water and sound.  Reduce the risk of injury, impairment, functional limitations and disability, including the 

promotion and maintenance of fitness, health and wellness in populations of all ages; and engage in administration, 

consultation and research 

 

Demonstrates Competency in the following areas: 

 

Responsible for direction of the physical therapy department licensed staff, including physical therapy assistants and 

physical therapy techs/ aides and CNAs. 

 

Ability to observe and evaluate treatment effect, recommends change to physician as needed. 

 

Ability to perform an appropriate assessment on all patients as relate to the therapy requested and provided and 

reassessments as per policy. This includes pediatric, adolescent, geriatric patients and the general patient population. 

 

Formulates a teaching plan based upon identified learning needs and evaluates effectiveness of learning, family is 

included in teaching as appropriate. 

 

Demonstrates knowledge of physical therapy modalities. 

 

Treats patients and their families with respect and dignity. Identifies and addresses psychosocial, cultural, ethnic and 

religious/spiritual needs of patients and family. 

 

Manages and operates equipment safely and correctly. Maintains department cleanliness and safety. 

 

Interacts professionally with patient/family and involves patient/family in the formation of the plan of care. 

 

Communicates appropriately and clearly to physicians, staff and administrative team. 

 

Coordinates and directs patient care to ensure patients’ needs are met and hospital policy is followed. 

 

Maintains records pertinent to personnel and operation of the department. 

 

Demonstrates an ability to be flexible, organized and function under stressful situations. 

 

Maintain a good working relationship both within the department and with other departments. 

 

Consults other departments as appropriate to collaborate in patient care and performance improvement activities. 

 

Participates in performance improvement activities for department and organizational CQI activities. 

 

Documentation meets current standards and policies. 

 



Participates in educational staff performance improvement inservices. Assist with orientation and inservice training or 

certified department staff members, participates in guidance and educational programs.  

 

 

Demonstrates Competency in the following areas: 

 

Provides input into evaluations of support or licensed staff of which he /she may supervise on a daily basis. 

 

Participates in educational staff performance improvement inservices. Assists with orientation and inservice training for 

certified department staff members, participates in guidance and educational programs. 

 

Professional Requirements: 
 

Adheres to dress code, appearance is neat and clean. 

 

Completes annual educational requirements. 

 

Maintains regulatory requirements including JCAHO, state and federal regulations and standards. 

 

Reports to work on time and as scheduled, completes work within designated time. 

 

Wears identification while on duty. 

 

Attends staff meetings as appropriate. 

 

Regulatory Requirements: 

 Graduate from an accredited school of physical therapy approved by the commission on Accreditation in Physical 

Therapy Education or a successor organization. 

 Possess an active license in physical therapy by the WV Board of Physical Therapy 

 1or more years of experience in all aspects of physical therapy. 

 Current BCLS (CPR) certification. 

 

Language Skills: 

 Ability to read and communicate effectively in English. 

 Strong written and verbal skills. 

 

Physical Demands 

Ability to perform various motor skills such as; standing or sitting for long periods of time, walking, lifting (up to 50 

pounds) using proper lifting techniques, stair climbing, reaching, bending, twisting, pushing, pulling, squatting, grasping 

and arm-hand coordination on a continuous basis.  

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of the 

position without compromising patient care. 

 

 

 

______________________________________________    Date: _______/______/________ 

Employee Signature 
 

 

 


